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LABOR SECRETARY DONOVAN HONORS STATE EMPLOYEES 
FOR PLACING VETERANS IN JOBS 


WASHINGTON -- Secretary of Labcr Raymond J. Donovan honored 30 state Job Service 
employees from across the U.S. for placing more than 400 veterans in jobs during 
"Hire A Vet" month last June and making the Emergency Veterans’ Job Training Act 


a success. 


At a ceremony in Washington, D. C., Secretary Donovan presented 
individual awards to the 30 employees and praised the Job Service 
staffs in eight states for obtaining exceptionally high veteran job 
placement rates and employer participation in the program during June. 


Nevada achieved the highest number of veteran placements per 
staff member and Arizona the highest number of employer certifications 
per staff member to hire veterans during “Hire A Vet" month. Also 
recognized for their sustained accomplishments since the program began 
were Rhode Island, West Virginia, Alabama, Texas, Kansas and Utah. 


"I am extremely pleased to be able to recognize these individual 
employees and state Job Service staffs who contributed so much to 
the success of “Hire A Vet" month and who are leading a sustained 
effort to find jobs for deserving Americans under the Emergency 
Veterans’ Job Training Act," Secretary Donovan said. 


The act, signed by President Reagan last year, reimburses 
employers for half of the starting wage for training or retraining 
veterans of the Korean Conflict or Vietnam era. 


“By encouraging employers to take advantage of the federal 
reimbursement of up to $10,000 for each veteran hired and trained," 
Donovan said, “the men and women being honored today have helped 
measurably to repay our nation's debt to workers who sacrificed to 

’ serve our country." 


Joining Secretary Donovan in presenting awards to the 30 
disabled veterans outreach specialists and veterans’ employment 
representatives were Administrator Harry N. Walters of the Veterans 
Administration and members of Secretary Donovan's Committee on 
Veterans’ Employment. 

-more- 
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Twenty-seven of the honorees received awards specifically for 
veteran job placements made during June; three were honored for 
sustained accomplishments under the emergency veterans’ job training 


program. 


The employees are as follows: 


Individual Accomplishments 
Thomas Schillinger 


Lindsey Napier 
Jeremiah P. Havens 
Earl C. Rogers 
Irving Peterson 
Charles Koegler 
George McDermott 
Betty Fluharty 
Raynea Call 

Albert "Al" Cliette 
Frank Clark 

Ray M. Ables 

Carl Price 

Phil G. Smith 
Ronald D. Schwingen 
Bennie Vinton 

Larry Moore 

Joe Bramiett 
Wilbert Brown 

Frank Bergquist 


James C. Kent 


Cumberland, Rhode Island 
Dover, New Hampshire 
Ogdensburg, New York 
Allegheny, New York 
Camden, New Jersey 
Altoona, Pennsylvania 
Somerset, Pennsylvania 
Mt. Carbon, West Virginia 
Sheffield, Alabama 
Fayetteville, North Carolina 
Kissimmee, Florida 
Athens, Tennessee 
Broadman, Ohio 

Appleton, Wisconsin 
Chicago, Illinois 
Belmont, Michigan 
Paragould, Arkansas 
Albuquerque, New Mexico 
Tulsa, Oklahoma 

Wichita, Kansas 


St. Joseph, Missouri 
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James Moore 
Dene Smith 
Miriam 0° Leary 
Ronald Huffman 
Douglas Champagne 


Bon Rios 


Sustained Effort Under EVJTA 


Individuals 
Bobby McBride 
Donald Briggs 


Vince Rios 


Boulder, Colorado 
Orem, Utah 

San Diego, California 
Las Vegas, Nevada 
Sparks, Nevada 


Spanaway, Washington 


New York, New York 
Cleveland, Ohio 


South San Francisco, California 
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WOMEN VETERANS URGED TO PUT MILITARY SKILLS 
TO PROFITABLE USE 


WASHINGTON -- The director of the Women's Bureau called upon women veterans 
to put their military skills to profitable use in the civilian job market. 


“The training -- often highly technical -- that women are receiving in the 
military today provides excellent preparation for a wide range of jobs in 
civilian life. I urge them to take advantage of it," said Dr. Lenora Cole 

_ Alexander. 


"But women veterans need more encouragement to seek employment and 
professional advancement in civilian fields typically dominated, as they are 
in the military, by their male counterparts. 


“There are nearly 1.2 million women veterans, but this figure represents 
just 4.1 percent of the total number of U.S. veterans. Women's relatively 
small proportion in the overall group sometimes causes their special 
employment needs to be overlooked," she said. 


"The civilian labor force can benefit as greatly from the experience of 
women veterans as from men veterans," added Donald Shasteen, deputy assistant 
secretary of labor for veterans’ employment and training. "So it is important 
that women build on the skills they learned in the armed services when they 
begin their post-military careers." 


Dr. Alexander said that suggestions produced by a 14-member. ad hoc group 
of women veterans who met recently with Department of Labor officials “should 
advance Department efforts to assure that women veterans know the best way to 
transfer their skills to non-military jobs." 


The women veterans meeting in Washington emphasized the need to recognize 
women veterans’ career potential and the economic value of skills honed in 
the military. 


Their recommendations, mostly for services to be provided before women's 
separation from the armed services, include: issuing, along with discharge 
papers, certificates spelling out specific training the individual acquired 
in the military; publishing and distributing to servicewomen a pamphlet on 
jobseeking skills and resources; conducting seminars on how skills can be 


transferred to civilian life; giving employment counseling before separation; 
and providir'g retraining information. 


The women veterans urged that all efforts be coordinated among the various 
federal agencies concerned with veterans’ affairs. 


Members of the ad hoc veterans’ group, who represent both the officer and 
enlisted ranks, served primarily during World War II and the Korean war. 
Since then, they have established careers in civilian life in such fields as 
law, journalism, management, and community service. The meeting included 
representatives of groups concerned with former servicewomen's issues. 
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"It is always useful to hear from people who know the problems firsthand 
and have dealt successfully with them,” Dr. Alexander said. 


Mr. Shasteen said that the group's recommendations would be given every 
consideration. He pointed to the Department's continuing efforts on behalf 
of veterans which include training programs under the Job Training Partnership 
Act and the Emergency Veterans’ Job Training Act, outreach to disabled 
veterans, and special employment-related services provided by some 3,500 
disabled veterans’ program specialists and local veterans’ employment 
ee at least one of whom is located at every local Job Service 
office. 


Dr. Alexander is a member of the 18-member Veterans Administration 
Advisory Committee on Women Veterans. 


# #4 
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BLS OFFICIAL REPORTS ON JOBS IN THE 1980s 


WASHINGTON -- The work force of the future will be older, better educated and 
have a higher proportion of minority workers than today's labor force, according 
to Commissioner of Labor Statistics Janet L. Norwood of the U.S. Department of Labor. 
In prepared remarks before the Economic Policy Council of the United Nations 
Association of the USA here, Norwood discussed the continuing change in the 
composition of American industry and the increasing shift from blue-collar 
production-jobs to white-collar office occupations. 


Following is an excerpt from Norwood's address on structural unemployment: 


Indeed, we need to be concerned about those who may be "left 
behind" by changes in the structure of our job market. In this 
respect, the situation for teenagers, whose declining population 
will help to improve their competitive position, is quite 
different from the situation of other workers. The Nation already 
has a number of middle-aged and older workers who have experienced 
long-term unemployment. Moreover, retraining of these workers is 
not easy. They frequently do not have the educational background 
needed for many of the jobs in growth industries. In addition, 


the financial costs of the required training may be more than 


Older workers or their employers wish to undertake since there 


would be relatively few work years ahead in which to recoup the 
costs of that training. 

But some groups face job market problems regardless of their 
age. The minority population of the country has not prospered as 
much as the rest of the population. Unemployment among black 
workers remained high even after the recovery from the 1980 
recession, and that joblessness rose still further during the 


1981-82 recession. 
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Black workers have shown some employment improvement during 
the current recovery, however. About a million more blacks were 
employed in mid-1984 than in November 1982--a proportionately 


greater increase than for whites. 


The developments were not uniformly good, however. Even as 


the black unemployment rate came down more than 4 percentage 


points, it was still more than 3 percentage points above its late 


1979 level, and was still much higher than the rate for whites. 
Even more disturbing is the fact that the proportion of the black 
population with jobs is considerably below the proportion for 
whites. Less than two-thirds of adult black men were working in 
mid-1984, compared with three-quarters of adult white men. And 
while about half of all white teenagers work, only about 
one-quarter of all black teenagers have jobs. These minority 
workers, who experience labor market difficulties, will represent 
a larger proportion of the U.S. labor force in the future than 
they have in the past. 

The employment situation for Hispanic workers, while better 
than that for blacks, is considerably worse than for white 
workers. In mid-1984, the Hispanic jobless rate was about midway 
between the rates for whites and blacks. Their employment- 
population ratio was also between the ratios for whites and for 


blacks. 
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There is still another group of workers whose jobs are 
disappearing because of the long-term changes occurring in our 


industrial structure and whose demographic characteristics-- 


particularly age and educational attainment--are unfavorable to 


the prospect of reemployment. These people are at the core of 
what has come to be known as the displaced-worker problem. Thus 


far, we know very little about the size of this group or about the 


special problems they may have. 


The Bureau of Labor Statistics is working to develop estimates 
of the size of the displaced worker issue. The Job Training 
Partnership Act mandated that the Secretary of Labor make 
available statistical information and reports on displaced 
workers. This work is currently underway at the Bureau of Labor 
Statistics, in conjunction with the Department of Labor's 
Employment and Training Administration and Assistant Secretary for 
Policy, as well as with agencies in the Federal and State 
statistical communities. In cooperation with the Employment and 
Training Administration and the Bureau of the Census, a 
supplementary set of questions was asked of persons 20 years and 
Older in the Current Population Survey. The results of this 
supplement should be ready by the end of this year. They should 
shed some light on the characteristics of the displacement itself 
and the characteristics of the displaced worker. 


-more- 
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We hope, too, that other Bureau initiatives will help to 


illuminate the problems discussed in this paper. We have underway 


improvements in the BLS establishment survey of employment, hours, 


and earnings and an expansion of data on the service-producing 
sector. In addition, the redesign of the Current Population 
Survey sample will modernize and improve the basic labor force 
survey and will enhance our regional data base. These tasks are 


an important part of the Bureau of Labor Statistics’ job for the 


future. 
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MINERS’ TRUCK DEATHS WORRY 
FEDERAL SAFETY OFFICIALS 


P a ie aia , ‘ the 

WASHINGTON -- Trucking injuries and fatalities in coal mine areas are 
target of a safety campaign by the U.S. Department of Labor's Mine Safety and 
Health Administration (MSHA). 


Too many drivers try to jump from their trucks if their brakes fail 
or the trucks go out of control, says David A. Zegeer, assistant secre- 
tary of labor for mine safety and health. 


Zegeer has urged coal mine drivers to stay with their trucks in 
these circumstances and to keep their seat belts buckled. 


“Don't panic,” Zegeer adds. "If you try to get out of a truck 
which is out of control, it may roll over on you. Since March, the 
mining industry has had seven fatal acidents that were very similar. 
In each case, the victim apparently jumped or was thrown out of the 
cab." 


Zegeer has also urged mining company officials: “Please be sure 
your truck drivers and their supervisors know about this problem. 


"Make sure they are paying enough attention to truck maintenance. 
Make sure your truck drivers know the safe operating procedures, and 
what to do in an emergency. 


“Especially, make sure they understand the importance of always 
wearing seat belts, and never trying to jump from a moving vehicle. 


"Let's not have any more tragedies on this pattern." 
Preliminary reports describe the seven truck accidents as follows: 


--On March 5, a rock truck ran off the road at a surface coal mine 
in West Virginia. An eyewitness said he saw the driver trying to jump 
from the operator's compartment. The truck turned over and the driver 
was crushed beneath it. 


--On April 14, a haulage truck at another West Virginia mine left 
the roadway while hauling coal to the preparation plant. The truck 


rolled at least once. The driver was thrown from the cab and fatally 
injured. 


--On June 8, a truck driver at a North Carolina sand and gravel 
pit was carrying a load of material downhil] when he ran off the road. 
The driver jumped, and was caught by a wheel that slid over him. 


--On June 12, a Kentucky miner trying to jump from a coal truck 
was crushed by the rear wheels. The truck stopped in a ditch about a 
hundred feet below the victim. 


--On June 25, a truck on the way to a West Virginia mine site 
left the elevated haulage road, rolling and s14ding 150 feet down an 
embankment. The truck driver either jumped or was thrown from the 
Operator s compartment and was crushed by the truck. 


~more- 
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--On July 16, a West Virginia miner was driving a loaded coal 
truck down a 6-percent grade when he lost control of the vehicle. 
He jumped or was thrown from the truck, which dragged him about 15 
feet, continued travelling for 200 feet more, then ran up on the bers 
and turned over on its side. The driver was dead on arrival at the 
hospital. 


--And on July 17, a water truck at an Ohio coal mine was 
circling a pile of burning straw, spraying water to contain the 
fire, when the truck suddenly headed away from the burning pile. 
The truck travelled 1,500 feet across a reclaimed area with a 20- 
degree slope and landed in a drainage ditch. As it plunged into 
the ditch, the driver jumped from the truck and the rear wheels 
went over him. 


“We're working to educate the mining community about this type 
of accident," says Joseph A. Lamonica, MSHA's administrator for coal 
mine safety and health. “Too many truck drivers in the industry 
believe they can safely jump clear of their truck in an emergency.” 


“How's your standing broad jump?" asks James M. Baugher of 
MSHA's Directorate of Educational Policy and Development. “Stand 
with your back to a wall. Can you jump over a mark 15 feet or more 
away? Try it. That's how far you'd have to jump to get clear of a 
rolling haulage truck. 


"Meanwhile, the truck is shaking all over the place. And while 
you're jumping, it can turn over and crush you underneath. 


"You're much safer in the cab, with your seat belt on. Your 
steering wheel and emergency brake may give you some control. And, 
ironically, drivers have been killed after jumping from a truck that 
later came to a stop with only minor damage." 


Because of concern about recent haulage fatalities, MSHA this 
‘Summer sent more than 700 inspectors, supervisors and training 
specialists on special visits to surface coal mines. The MSHA 
personnel inspected all rubber-tired haulage equipment and 
discussed haulage safety with equipment operators, supervisors 
and maintenance personnel. 
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TOP ADMINISTRATION LEADERS EMPHASIZE FULL 
EMPLOYMENT RIGHTS FOR DISABLED PEOPLE 


WASHINGTON -- Top administration officials have unanimously endorsed President 
Reagan's call to “increase the economic independence of every disabled American." 


In a joint statement sioned by 17 cabinet members and heads of other government 
departments, emphasis was placed on the importance of using the resuurces and enercies 
of their agencies “to insure full rights for disabled Americans." 


These government leaders, while noting that many programs for disabled people 
have been implemented recently by the public and private sector, said that therc 
are still too many individuals who have not been reached by these programs. They 
join the President in urgine all employers to cooperate in the national effort to 
insure equality and increased economic independence for disabled citizens. 


The joint statement was issued by federal agencies as part of the annual 
observance of National Fmploy theHandicapped Week, Oct. 7-13, 1984. The full 
text is attached. 
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JOINT STATEMENT 


Last November when President Reagan signed a Proclamation 
declaring 1983 to 1992 as the National Decade of Disabled Persons, 
he said “Let us increase the economic independence of every 
disabled American." He urged us to rededicate ourselves to help 
"win the battle for dignity, equality and increased economic 
opportunity for all Americans." 


National Employ the Handicapped Week, October 7 through 13, 


is an opportunity to give impetus to the Decade of Disabled Persons. 


As members of the President's Cabinet and as heads of Govern- 
ment agencies, we endorse this call to action. 

There have been great beginnings in recent years, but they 
point up the need for greater steps forward. 

There are programs of vocational rehabilitation for disabled 
people and special programs for disabled veterans, with priorities 
on more severe disabilities. There are programs of special 
education, vocational education and other forms of training to 
prepare disabled people for lifetime careers. There are special 
incentives for employers, such as Targeted Jobs Tax Credit, job 
training allowances and Projects with Insustry. There is the new 
Job Training Partnership Act to help disabled people move into the 
labor market. There is a special placement program for develop- 
mentally disabled people. There are ongoing efforts to remove 
barriers in transportation and in buildings. There are almost 
three dozen special programs for disabled people of America. 

There are altogether too many éieabiet people who have not 
yet benefited from all these programs. 


-more- 





BLACK NEWS DIGEST - 9/24/84 
EMPLOYMENT RIGHTS - P. 3 


But programs need the momentum and the dedication of people 


who are committed and who care. 


So National Employ the Handicapped Week is an excellent time 
for each of us to review the past, to look into the future, and 


to renew our own individual dedication. 


Let our goal therefore be to use our resources and energies 
to insure full rights for disabled Americans. 
Signed: 


GEORGE P. SHULTZ, Secretary of State 

DONALD T. REGAN, Secretary of the Treasury 

CASPER W. WEINBERGER, Secretary of Defense 

WILLIAM FRENCH SMITH, Attorney General 

WILLIAM F. BOLGER, Postmaster General 

WILLIAM P. CLARK, Secretary of Interior 

JOHN R. BLOCK, Secretary of Agriculture 

MALCOLM BALDRIGE, Secretary of Commerce 

RAYMOND J. DONOVAN, Secretary of Labor 

TERRELL BELL, Secretary of Education 

MARGARET HECKLER, Secretary of Health and Human Services 

SAMUEL R. PIERCE, Jr., Secretary of Housing and Urban Development 
ELIZABETH HANFORD DOLE, Secretary of Transportation 

HARRY N. WALTERS, Administrator for Veterans Affairs 

DONALD J. DEVINE, Director, Office of Personnel Management 
GERALD P. CARMEN, Administrator, General Services Administration 
CHARLES Z. WICK, Director, U.S. Information Agency 


# # # 
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PRODUCER PRICE INDEXES--AUGUST 1984 


WASHINGTON -- The Producer Price Index for Finished Goods edged down 0.1 percent 
from July to August on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. The index had risen 0.3 percent in July 
but had shown no change in any of the 3 months before then. The index for intermediate 
goods fell 0.2 percent for the second consecutive month, following several months of 
small increases. Prices received by producers of crude goods dropped 1.2 percent, 
after inching up slightly in July and falling substantially in both May and June. 


Among finished goods, the index for energy goods declined even more than it 
did a month earlier. Following a sharp advance in July, consumer food prices 
decreased slightly. Prices for finished goods other than foods and energy continued 
to increase moderately. 


Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
down 0.3 percent to 291.8 (1967=100). From August 1983 to August 1984, the Finished 
Goods Price Index increased 2.0 percent. Consumer food prices rose 5.2 percent 
during this 12-month period, the index for finished energy goods fell 6.6 percent, 
prices charged by producers of consumer goods other than foods and energy advanced 
2.4 percent, and capital equipment prices moved up 2.6 percent. The index of 
intermediate goods rose 2.3 percent over the year, and crude material prices were 
0.7 percent higher than 12 months before. 


# # # 





Week of September 24, 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Wage and Hour Division of the U.S. Department of Labor was established in 
1938 to administer the landmark Fair Labor Standards Act, which contains minimum 
wage, overtime pay, recordkeeping and child labor provisions. 


# # # 


Under the Black Lung Benefits Reform Act of 1977, miners disabled from pneumoconiosis 
(black lung) are eligible to receive monthly payments and medical treatment, and 
survivors can also qualify for benefits. 


# # # 


Benefits under the Black Lung Benefits Reform Act of 1977 are administered 
by the U.S. Department of Labor's Office of Workers’ Compensation Programs. 


# # # 








